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Kalite ve akreditasyon siireglerinde
egitim programlarinin bir model
kapsaminda degerlendirilmesi
onerilmektedir. Bu kapsamda
enstitiimiizdeki ana bilim dallarinin
program degerlendirmesi i¢in
“Kirkpatrick Dort Diizey Program
Degerlendirme Modeli” onerilmektedir.

Bu model 4 béliimden olugsmaktadir;

Diizey 1; Tepki (Reaction): Bu diizey,
katilimcilarin program hakkindaki
tepkilerinin 8l¢iildiigii asamadir. Ogrenci
geribildirimleri ile degerlendirilebilir.
Diizey 2; Ogrenme (Learning): Bu
asamada 6grenme hedeflerine ulasilip
ulagilmadigi tespit edilmeye calisilir.
Olgme degerlendirme sonuglari ile
degerlendirilebilir.

Diizey 3. Davranis (Behavior): Bu
asamada amag, egitimin mesleki
yasantiya etkisi degerlendirilmektedir.
Mezun anketleri ile degerlendirilebilir.
Diizey 4; Sonuglar (Results): Bu asama
programin maliyeti ve yararlari, kuruma
etkisi gibi konular hakkinda
degerlendirmenin yapildig: bir asamadir.
Karma (Nicel ve nitel) yontemler ile
degerlendirilebilir.

It is recommended that training programs
be evaluated within the scope of a model
in the quality and accreditation
processes. In this context, the
"Kirkpatrick Four Levels Program
Evaluation Model" is recommended for
the program evaluation of the
departments in our institute.

This model consists of 4 parts;

Level 1; Reaction: This is the stage
where participants' reactions about the
program are measured. It can be
evaluated with student feedback.

Level 2; Learning: At this stage, it is
tried to determine whether the learning
objectives have been achieved or not. It
can be evaluated with measurement and
evaluation results.

Level 3. Behavior (Behavior): At this
stage, the aim and the effect of education
on professional life are evaluated. It can
be evaluated with alumni surveys.

Level 4; Results: This is a stage in which
an evaluation is made on issues such as
the cost and benefits of the program and
its impact on the institution. It can be
evaluated with mixed (quantitative and
qualitative) methods.




